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The Auckland Exodus
 
One key labour market trend that is not being discussed enough  
is the changing landscape of labour market mobility. The ongoing  
cost of living challenges facing the average New Zealand household 
are encouraging more families and professionals alike to relocate.

These relocation trends are predominantly Auckland- 
centric (followed by Wellington), where prospective 
candidates are choosing to move to more affordable 
New Zealand cities that offer lifestyle benefits, 
easier commutes, and job opportunities. The main 
benefactor of this new ‘semi-transient’ labour 
market appears to be Christchurch, but the 
likes of Tasman, Waikato, Marlborough, and 
Otago also appear to be benefiting from 
the ‘Auckland exodus’. The detail below 
helps support this emerging trend.

The Report

https://searchrecruitment.co.nz/2026-salary-data/
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Accounting Support A N N U A L  S A L A R Y 
D A T A  2 0 2 6

A N N U A L  S A L A R Y 
D A T A  2 0 2 6
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SUPPLY CHAIN HUMAN RESOURCESBUSINESS SUPPORT SLT /  ELTACCOUNTING SUPPORT QUALIFIED & SENIOR ACCOUNTING

-2% DECREASE$63,500 $57.10+GST

Accounts Receivable/Credit Control

$50.00+GST$67,500 4% INCREASE

Accounts Payable

$48.20+GST0% INCREASE$65,000 

L O W H I G H

E N T R Y  L E V E L  S A L A R Y  $55,000  $60,000 

E X P E R I E N C E D  S A L A R Y  $60,000  $75,000 

Accounts Assistant

L O W H I G H

E N T R Y  L E V E L  S A L A R Y  $55,000  $60,000   

E X P E R I E N C E D  S A L A R Y  $65,000  $80,000   

L O W H I G H

E N T R Y  L E V E L  S A L A R Y  $52,000  $60,000 

E X P E R I E N C E D  S A L A R Y  $60,000  $75,000 

VIEW VIEW 
REPORTREPORT

Skill Shortages
1   Import/Export Co-ord

2   Assistant Accountants

3   Quantity Surveyors

4   Payroll
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Click for our  
latest job listings

Past reports and  
annual salary data

K E Y  A P PO I N T M E N T SK E Y  A P PO I N T M E N T S

Financial Controller

ERP Business Analyst

Financial Controller

Quality Assurance Specialist

Nelson based executive  
roles down by 25%.

IT Vacancies in Marlborough 
down by 40%, but candidate 
applications up by 57%.

HR roles across Tasman  
up by 33%.

Market Findings

We’re pleased to 
welcome Katie Adams to 
the Search Recruitment 
family! Katie brings over 
a decade of recruitment experience 
across a wide range of local industries.

She will be specialising in skilled 
industrial recruitment across Supply 
Chain, Construction, Engineering, 
Manufacturing, Transport & Logistics, 
and broader primary industry sectors 
throughout Marlborough, Nelson,  
and Tasman. 

E Katie@searchrecruitment.co.nz   

Team Update

https://searchrecruitment.co.nz/2026-salary-data/
mailto:Katie%40searchrecruitment.co.nz?subject=
https://www.linkedin.com/in/katie-adams-3786167a/

